
Privacy Impact Assessment Summary 

Business Unit / Department: 

Project Title: PIA Number: 

Project Description: 

Personal Information collected, used and disclosed by the project: 

☐ name, home or business address or home or business telephone number, 

☐ race, national or ethnic origin, colour or religious or political beliefs or associations, 

☐ age, sex, marital status or family status, 

☐ identifying number, symbol or other particular assigned to the individual, 

☐ fingerprints, other biometric information, blood type, genetic information or inheritable characteristics, 

☐ health and health care history, including information about a physical or mental disability, 

☐ educational, financial, employment or criminal history, including criminal records where a pardon has been given, 

☐ opinions about an individual, 

☐ an individual’s personal views or opinions, except if they are about someone else, 

☐ Other please describe: 

Note: Personal information is defined in section 1(n) of the Freedom of Information and Protection of Privacy Act of Alberta

PIA Report Acceptance Date: 

initiator:ACHUA@calgary.ca;wfState:distributed;wfType:email;workflowId:fd500dd638bb7a43a953136a891a2d8f


	Project Description: The City of Calgary (“The City”) was directed by City Council to adopt a series of objectives and strategies in Administration’s Rethink to Thrive Strategy (C2020-0699). This strategy is directed at internal City employees and is intended to help provide focus to Administration and outline how The City will work together to support the delivery of the City Manager goals and Council’s direction. Rethink to Thrive connects City employees in order to strengthen employee trust, grow our culture, and create a work environment that fosters safety, respect, inclusion, trust, diversity and empowers employees to innovate and take balanced risks. One initiative within the Rethink to Thrive Strategy is the Corporate Culture Assessment Survey, spearheaded by the Human Resources (“HR”) business unit, People and Culture team. This survey will target internal City employees and will be an important tool that will help us understand the current corporate culture at The City. The questions contained in the survey aim to ask employees about the behaviours that they are witnessing in their daily work environment and their thoughts and feelings towards them. Survey links will be delivered to City employees via various communication channels (ie. email). The tool used to administer the survey will be Microsoft form.
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